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FORE
WORD



The Scheuch Group is valued worldwide as a reliable 
and fair partner. The main pillars of our company are 
our innovative spirit, an appreciative approach to cus-
tomers, business partners and staff members, respect 
for the environment and a clear focus on goals and re-
sults. We have stood for these values since our inception 
in 1963, and they have made us what we are today: an 
internationally respected company in the field of en-
vironmental technology. With more than ten locations 
worldwide, we are always close to our customers and 
can flexibly respond to their needs. 

The growth of our company also brought changes to its 
structures. This created, among other things, challen-
ges to our social coexistence. With these fair play guide-
lines, we want to create a foundation that expresses our 
conception of fairness, transparency, responsibility, to-
lerance, social commitment, economic action and sus-
tainability. We are doing this because of our conviction 

that it is ethically right – and also because we believe it 
is sensible on an economic level.
These guidelines are the benchmark for collaborating 
with all the members of the Scheuch Group. As the re-
presentatives of management, the supervisory board 
and the works council of Scheuch Group, we will do 
everything in our power to ensure that the standards 
set by these guidelines are met sustainably and by all 
parts of the group.

We are conscious that we need to set a good example, 
and we would like to invite all of our staff members to 
join us in our efforts.

In addition, this policy is brought to the attention of all 
business partners. It is expected that you will respect 
and comply with the provisions set forth in this docu-
ment in all of your business dealings with the Scheuch 
Group.

VOR
WORT

Die Scheuch Gruppe wird weltweit als verlässlicher 
und fairer Partner geschätzt. Die tragenden Säulen un-
seres Unternehmens sind Innovationsfreude, ein wert-
schätzender Umgang mit Kunden, Geschäftspartnern 
und Mitarbeitern, Rücksichtnahme auf die Umwelt und 
ein klarer Fokus auf Ziele und Ergebnisse. Für diese 
Werte stehen wir seit unserer Gründung im Jahr 1963, 
diese Werte haben uns zu dem gemacht, was wir heu-
te sind: ein international angesehenes Unternehmen 
im Bereich der Umwelttechnik. Mit weltweit mehr als 
zehn Standorten sind wir immer nah am Kunden und 
können flexibel auf dessen Bedürfnisse eingehen. 

Mit dem Unternehmen wuchsen und veränderten sich 
natürlich auch die Strukturen. Das bringt unter ande-
rem Herausforderungen im sozialen Miteinander mit 
sich. Mit den vorliegenden Fair-Play-Leitlinien möchten 
wir eine Basis schaffen, die unser Selbstverständnis 

von Fairness, Transparenz, Verantwortung, Toleranz, 
sozialem Engagement, wirtschaftlichem Handeln 
und Nachhaltigkeit zum Ausdruck bringt. Wir tun dies 
aus der Überzeugung heraus, das ethisch Richtige zu 
tun – und auch, weil wir es für wirtschaftlich sinnvoll  
erachten.

Unsere Leitlinien sind der Maßstab für das Handeln 
aller Mitglieder der Scheuch Firmengruppe. Wir, die 
Vertreter der Geschäftsführung, des Aufsichtsrates 
und des Betriebsrates der Scheuch GmbH, werden  
alles dafür tun, damit die in diesen Leitlinien festgeleg-
ten Standards in allen Teilen der Unternehmensgruppe 
nachhaltig umgesetzt und gelebt werden.

Ganz bewusst wollen und werden wir mit gutem Bei-
spiel vorangehen. Wir laden alle Mitarbeiter ein, diesen 
Weg gemeinsam mit uns zu gehen.

Dipl.-Ing. Jörg Jeliniewski, Geschäftsführer, 
Scheuch Management Holding GmbH

Dipl.-Ing. Stefan Scheuch,Geschäftsführer, 
Scheuch Management Holding GmbH

Ing. Manfred Neuböck,
Stellvertretender 
Aufsichtsratsvorsitzender

Josef Zweimüller, 
Angestellten-
Betriebsratsvorsitzender

Johann Keck, 
Arbeiter-
Betriebsratsvorsitzender
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Dipl.-Ing. Stefan Scheuch, Managing Director,
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Heinz Autischer, Managing Director,
Scheuch Management Holding GmbH

Mag. Thomas Eberl, Managing Director,
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Chairman of the  
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OUR OBJECTIVES
Trust, respect and upholding our values are the basis 
for further growth and success in the 21st century. 
Our customers, business partners and staff members 
have our word on this. It is not enough to simply of-
fer good products and services: the companies and 
staff members of the Scheuch Group must also act as 
role models. The guidelines are intended as a code of 
conduct for the staff members of the Scheuch Group. 
They comply with national and international stan-
dards and are based on the ETI Base Code, the inter-
national standard for fair and safe working conditions.

APPLICATION
The guidelines apply to all workers, staff members, ma-
nagers, trainees and managing directors of all Scheuch 
Group companies worldwide. In addition, they also 
apply to all other contractors, consultants, represen-
tatives and authorised agents acting on behalf of the 
Scheuch Group (i.e. employees of the Scheuch Group). 
The Scheuch Group includes all companies which are 
the property of the parent company and which are 
under the authority and controlling influence of this  
parent company. 

Violations of the basic fair play guideline principles by 
staff members and suppliers of the Scheuch Group are 
prohibited. If we learn about such violations, we will 
deal with the personnel concerned to stop them from 
occurring again.

As different laws and regulations apply in the countries 
where the Scheuch Group operates, the guidelines can 
be supplemented or adapted in order to incorporate na-
tional and local laws, as well as customs and conven-
tions of the country in question. However, these indivi-
dual additions and adaptations must also comply with 
the ETI Base Code and the Scheuch fair play guidelines. 

All individual adaptations and additions to the fair play 
guidelines must be authorised by the central body, i.e. 
the management of Scheuch GmbH.

COMPLIANCE 
WITH OUR CODE
The guidelines summarise the binding principles of 
conduct of the Scheuch Group, and should help every 
staff member as a decision-making guide to appropri-
ately conduct business transactions. Scheuch Group 
staff members must ensure that their conduct and de-
cisions made in the course of such business transac-
tions comply with this code of conduct. Only then can 
the Scheuch Group fulfil its legal, social and business 
responsibilities. 

RULES 
OF THE 
GAME

 We also know that the roots for  
the international growth of the 

Scheuch Group will remain in the Ried/
Aurolzmünster region in the future.

Extract from the Scheuch ownership strategy

As an international company, we want to 
create lasting values that will benefit all of 
us – our customers and business partners, 
our staff members and, last but not least, 
the Scheuch Group.

THE FAIR PLAY 
GUIDELINES
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FAIR PLAY
The Scheuch Group is committed to providing equal 
opportunities to its staff members. Our goal is to cre-
ate a work environment where each individual's skills 
may be expressed in the best way possible in their 
work without discrimination or harassment. 

We are intent on building a relationship of mutual res-
pect and trust with our stakeholders, so that they can 
also benefit from our investments and commitment. 

We are striving to maintain the Aurolzmünster site in 
the future, as well as working with local suppliers and 
business partners to strengthen the infrastructure in 
the regions in which we operate.

ADHERING TO LAWS  
AND GUIDELINES
The Scheuch Group is active on a wide range of mar-
kets around the world. Our company's highest priority 
is to uphold our self-imposed fair play guidelines. They 
include all the values that shape the foundations of 
our company.

The following values are particularly important to 
us when working with staff members and business 
partners: fairness, transparency, responsibility, tole-
rance, social commitment as well as economic and 
sustainable action. This is also very important for our  
environment. 

We comply with applicable laws and other internal 
and external regulations in all our business transac-
tions and decisions. The fair play guidelines are inten-
ded to support staff members of the Scheuch Group 
in this endeavour and to help them make decisions in 
their day-to-day work with peace of mind.

»  Scheuch does not tolerate  
any legal violations!

In addition to adhering to laws and regulations, we re-
spect other people and cultures and take their ethics 
and values into consideration while we work.

FAIR  
PLAY

Preserving the ethos of a family-operated 
company for the next generation is a key 
objective when it comes to company  
development.

CORRUPTION 
AND BRIBERY
The sustained success of the Scheuch Group is based 
on our staff members' high customer focus and on the 
quality of our products and services. 
 
»  We do not benefit from privileges of any kind,  

nor do we display behaviour that might give  
the impression that we are subject to any  
inappropriate exertion of influence.

Our staff members are not allowed to either directly 
or indirectly offer or accept benefits1. This is also and 
especially true when they deal with authorities and 
officials.

Exceptions to this rule are occasional2 gifts or other 
contributions of small value3 to business partners, 
who do not hold any office. These gifts can include, 
for example, marketing and promotional items and 
Christmas gifts, provided that these are customary 
and legal in the country in question. These exceptions 
apply only in accordance with the respective national 
legal provisions. Each staff member is responsible for 
checking in advance if it is permitted by law to offer or 
receive gifts and contributions.

»  Under no circumstances are staff members  
permitted to offer or accept money or benefits  
of a monetary value.

1: Benefits include, for example, gifts, invitations, interest-free loans or special conditions for purchases

2: "Occasional" defines an action that occurs irregularly (usually only once a year and per contact person)

3:  Gifts of "small value" include ballpoint pens, marketing and promotional items, and wines which do not 
exceed a value of 100 euros per person per year
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CHILD LABOUR AND 
HUMAN RIGHTS
A fundamental element of modern societies is respect 
for human rights. The Scheuch Group respects these 
rights in connection with the conduct of its business 
and does not tolerate any violations in this respect.

Our company rejects any form of forced or child la-
bour. The company may only employ persons who 
have reached the minimum age required by law in 
the respective country. The business partners of the 
Scheuch Group are obliged to check this age limit to 
prevent the employment of younger staff members. 
The minimum age for employment is based on the age 
for compulsory schooling; no person may be employed 
until they have finished their compulsory schooling.

The ETI Base Code applies in all cases. All national 
standards for the protection of children and young 
workers must also be observed. Children must not be 
exploited for economic gain. They must be prevented 
from doing work which is dangerous, compromises 
their education or endangers their health. This also in-
cludes work that can endanger their physical, mental, 
spiritual, moral or social development.

RESPECT AND 
TOLERANCE
»  Our tolerance ends where the rights  

of others are impinged upon.

The Scheuch Group treats all people respectfully and 
does not discriminate against or harass them in any 
way. We are proud of the diversity of our staff mem-
bers, who contribute a great deal to our international 
success.

We respect the dignity, privacy and personal rights 
of all people. In accordance with our values and the 
laws of the respective countries, we do not tolerate 
any form of discrimination on the basis of colour, sex, 
religion, age, nationality, social and ethnic background, 
language, marital status, disability, worldview, sexual 
orientation or political or trade-union involvement. 
 
»  Scheuch does not tolerate any form  

of discrimination, harassment or  
bullying at work!

This rule refers mainly to offensive verbal, physical, 
visual or sexual conduct or actions, regardless of 
whether these are aimed at individuals or at groups 
of people.

 Our greatest asset is formed by our values, respect and tolerance towards 
all people. Creating an environment based on our values – efficient business 

activities, responsibility, transparency, fairness, tolerance and sustainability –  
is one of our fundamental concerns." 

Extract from the Scheuch ownership strategy

HANDLING DATA  
AND INFORMATION
In order to sustainably ensure our success and our 
competitive edge, we must protect our expertise,  
intellectual property, strategies and business infor-
mation.

It is very important to us that unauthorised persons 
are not able to access our technical knowledge (pa-
tents, plans, instructions and other business secrets). 
We protect confidential information which has been 
entrusted to us by customers, suppliers and other bu-
siness partners as carefully as our own data.

It is essential that internal, statutory or contractu-
ally agreed confidentiality obligations are respected. 
Only then can the interests of the Scheuch Group, its 
commercial property rights and its reputation as a 
trustworthy and reliable company be protected. Any 
unauthorised disclosure of confidential information 
can cause considerable harm to the Scheuch Group 
and its business partners.
 
»  Confidential information comprises technical 

information that is not accessible by the public, 
as well as any operational and business results.

Our staff members and business partners are urged 
to immediately inform their direct supervisor or the 
responsible compliance officer of any unauthorised 
disclosure of confidential information.

In particular, Scheuch Group staff members are for-
bidden from disclosing insider information about 
Scheuch Group companies to third parties and from 
using this knowledge to, for example, make financial  
transactions, or to buy or sell securities admitted 
to trading on a stock exchange or organised market. 
Staff members are also forbidden from providing any 
recommendations in this regard as well.
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CHILD LABOUR AND 
HUMAN RIGHTS

A fundamental element of modern societies is respect 
for human rights. The Scheuch Group respects these 
rights in connection with the conduct of its business 
and does not tolerate any violations in this respect.

Our company rejects any form of forced or child labour. 
The company may only employ persons who have rea-
ched the minimum age required by law in the respec-
tive country. The business partners of the Scheuch 
Group are obliged to check this age limit to prevent the 
employment of younger staff members. The minimum 
age for employment is based on compulsory educati-
on, whereby the age of 15 years may only be undercut 
in accordance with ILO agreements.

All national standards for the protection of children 
and young workers must also be observed. Children 
must not be exploited for economic gain. They must be 
prevented from doing work which is dangerous, com-
promises their education or endangers their health. 
This also includes work that can endanger their physi-
cal, mental, spiritual, moral or social development.

Scheuch Group business partners are also required to 
prohibit forced labor and modern slavery. This includes 
any labor that is required of any person under penalty 
of law and for which they have not voluntarily made 
themselves available.
In addition, all business partners must enable their em-
ployees to join a trade union or employee representa-

tive body or to join other trade unions. All employees 
of Scheuch‘s business partners must be guaranteed 
access to the whistleblower system on the Scheuch 
website.

RESPECT AND  
TOLERANCE

»	Our tolerance ends where the rights 
	 of others are impinged upon.

The Scheuch Group treats all people respectfully and 
does not discriminate against or harass them in any 
way. We are proud of the diversity of our staff mem-
bers, who contribute a great deal to our international 
success.

We respect the dignity, privacy and personal rights of 
all people. In accordance with our values and the laws 
of the respective countries, we do not tolerate any 
form of discrimination on the basis of colour, sex, re-
ligion, age, nationality, social and ethnic background, 
language, marital status, disability, worldview, sexual 
orientation or political or trade-union involvement. 

»	Scheuch does not tolerate any form 
	 of discrimination, harassment or 
	 bullying at work!

This rule refers mainly to offensive verbal, physical, vi-
sual or sexual conduct or actions, regardless of whet-
her these are aimed at individuals or at groups of peo-
ple.

CHILD LABOUR AND 
HUMAN RIGHTS
A fundamental element of modern societies is respect 
for human rights. The Scheuch Group respects these 
rights in connection with the conduct of its business 
and does not tolerate any violations in this respect.

Our company rejects any form of forced or child la-
bour. The company may only employ persons who 
have reached the minimum age required by law in 
the respective country. The business partners of the 
Scheuch Group are obliged to check this age limit to 
prevent the employment of younger staff members. 
The minimum age for employment is based on the age 
for compulsory schooling; no person may be employed 
until they have finished their compulsory schooling.

The ETI Base Code applies in all cases. All national 
standards for the protection of children and young 
workers must also be observed. Children must not be 
exploited for economic gain. They must be prevented 
from doing work which is dangerous, compromises 
their education or endangers their health. This also in-
cludes work that can endanger their physical, mental, 
spiritual, moral or social development.

RESPECT AND 
TOLERANCE
»  Our tolerance ends where the rights  

of others are impinged upon.

The Scheuch Group treats all people respectfully and 
does not discriminate against or harass them in any 
way. We are proud of the diversity of our staff mem-
bers, who contribute a great deal to our international 
success.

We respect the dignity, privacy and personal rights 
of all people. In accordance with our values and the 
laws of the respective countries, we do not tolerate 
any form of discrimination on the basis of colour, sex, 
religion, age, nationality, social and ethnic background, 
language, marital status, disability, worldview, sexual 
orientation or political or trade-union involvement. 
 
»  Scheuch does not tolerate any form  

of discrimination, harassment or  
bullying at work!

This rule refers mainly to offensive verbal, physical, 
visual or sexual conduct or actions, regardless of 
whether these are aimed at individuals or at groups 
of people.

 Our greatest asset is formed by our values, respect and tolerance towards 
all people. Creating an environment based on our values – efficient business 

activities, responsibility, transparency, fairness, tolerance and sustainability –  
is one of our fundamental concerns." 

Extract from the Scheuch ownership strategy

HANDLING DATA  
AND INFORMATION
In order to sustainably ensure our success and our 
competitive edge, we must protect our expertise,  
intellectual property, strategies and business infor-
mation.

It is very important to us that unauthorised persons 
are not able to access our technical knowledge (pa-
tents, plans, instructions and other business secrets). 
We protect confidential information which has been 
entrusted to us by customers, suppliers and other bu-
siness partners as carefully as our own data.

It is essential that internal, statutory or contractu-
ally agreed confidentiality obligations are respected. 
Only then can the interests of the Scheuch Group, its 
commercial property rights and its reputation as a 
trustworthy and reliable company be protected. Any 
unauthorised disclosure of confidential information 
can cause considerable harm to the Scheuch Group 
and its business partners.
 
»  Confidential information comprises technical 

information that is not accessible by the public, 
as well as any operational and business results.

Our staff members and business partners are urged 
to immediately inform their direct supervisor or the 
responsible compliance officer of any unauthorised 
disclosure of confidential information.

In particular, Scheuch Group staff members are for-
bidden from disclosing insider information about 
Scheuch Group companies to third parties and from 
using this knowledge to, for example, make financial  
transactions, or to buy or sell securities admitted 
to trading on a stock exchange or organised market. 
Staff members are also forbidden from providing any 
recommendations in this regard as well.
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HANDLING DATA 
AND INFORMATION
In order to sustainably ensure our success and our 
competitive edge, we must protect our expertise,  in-
tellectual property, strategies and business informa-
tion.

It is very important to us that unauthorised persons 
are not able to access our technical knowledge (pa-
tents, plans, instructions and other business secrets). 
We protect confidential information which has been
entrusted to us by customers, suppliers and other
business partners as carefully as our own data.

This also includes the careful handling of perso-
nal data. We take care that the personal data of our 
employees, customers, suppliers and other business 
partners is only processed in compliance with the 
statutory provisions and the Scheuch data protection 
guidelines. Sensitive data is only collected, stored and 
processed by us to the extent that this is absolutely 
necessary to fulfill our legal obligations. It is essential 
that internal, statutory or contractually agreed confi-
dentiality obligations as well as other legal obligati-
ons in connection with data protection are observed. 
Any unauthorized disclosure of confidential informa-
tion and/or protected personal data can cause signi-
ficant damage to the Scheuch Group and its business 
partners.

» Confidential information comprises technical in-
formation that is not accessible by the public, as 
well as any operational and business results.

In particular, Scheuch Group staff members are for-
bidden from disclosing insider information about
Scheuch Group companies to third parties and from
using this knowledge to, for example, make financial  
transactions, or to buy or sell securities admitted to 
trading on a stock exchange or organised market. 
Staff members are also forbidden from providing any
recommendations in this regard as well.

MENSCHENRECHTE UND
KINDERARBEIT
Ein fundamentales Element moderner Gesellschaf-
ten ist das Respektieren der Menschenrechte. Die 
Scheuch Gruppe wahrt diese Rechte bei der Führung 
ihrer Geschäfte und duldet in dieser Hinsicht keinerlei 
Verletzungen.

Unser Unternehmen lehnt jede Form von Zwangs- 
oder Kinderarbeit ab. Es dürfen nur Personen beschäf-
tigt werden, die das im jeweiligen Land gesetzlich vor-
geschriebene Mindesterwerbsalter erreicht haben.
Die Geschäftspartner der Scheuch Gruppe sind ver-
pflichtet, diese Altersgrenze zu überprüfen und damit 
eine Einstellung jüngerer Mitarbeiter zu verhindern. 
Das Mindestalter für eine Beschäftigung orientiert 
sich an der Schulpflicht; vor Ablauf dieser Frist sollte 
niemand eingestellt werden.

In jedem Fall gelten die ETI Base Codes. Auch alle in-
nerstaatlichen Normen zum Schutz von Kindern und 
jugendlichen Beschäftigten müssen eingehalten wer-
den. Kinder dürfen nicht wirtschaftlich ausgebeutet 
werden. Sie sind vor Arbeiten zu schützen, die gefähr-
lich sind, ihre Ausbildung beeinträchtigen oder ihre 
Gesundheit gefährden. Der Schutz erstreckt sich auch 
auf Arbeiten, die ihre physische, mentale, geistige, mo-
ralische oder soziale Entwicklung gefährden können.

RESPEKT UND 
TOLERANZ
» Toleranz endet für uns dort, wo die 

Einschränkung anderer beginnt.

In der Scheuch Gruppe werden alle Menschen res-
pektvoll behandelt und in keiner Weise diskriminiert 
oder belästigt. Wir sind stolz auf die Verschiedenartig-
keit unserer Mitarbeiter und Mitarbeiterinnen, die viel 
zu unserem internationalen Erfolg beitragen.

Wir respektieren die Würde, die Privatsphäre und die 
Persönlichkeitsrechte aller Menschen. Entsprechend
unseren Werten und in Übereinstimmung mit den Ge-
setzen der jeweiligen Länder tolerieren wir keinerlei 
Diskriminierung aufgrund von Hautfarbe, Geschlecht, 
Religion, Alter, Staatsangehörigkeit, sozialer und eth-
nischer Herkunft, Sprache, Familienstand, Behinde-
rung, Weltanschauung, sexueller Orientierung sowie
politischer oder gewerkschaftlicher Betätigung. 

» Scheuch toleriert keine Form der 
Diskriminierung, Schikane oder 
Mobbing am Arbeitsplatz.

Diese Regel bezieht sich vor allem auf anstößige ver-
bale, physische, visuelle oder sexuelle Verhaltenswei-
sen oder Handlungen, egal, ob sich diese gegen Einzel-
ne oder gegen Gruppen richten.

Unsere Werte, Respekt und Toleranz gegenüber allen Menschen sind unser 
größtes Gut. Es ist uns ein großes Anliegen, ein Umfeld zu schaffen, in dem 

nach unseren Werten gelebt wird: wirtschaftliches Handeln, Verantwortung, 
Transparenz, Fairness, Toleranz und Nachhaltigkeit. 

Auszug aus der Scheuch-Eigentümerstrategie

UMGANG MIT DATEN UND 
INFORMATIONEN
Um unseren Erfolg und unseren Wettbewerbsvorteil 
nachhaltig abzusichern, müssen wir unser Know-how,
unser geistiges Eigentum, unsere Strategien und un-
sere Geschäftsinformationen schützen.

Es ist uns wichtig, dass andere Personen nicht unbe-
rechtigt auf unser technisches Wissen (Patente, Plä-
ne, Anleitungen und sonstige Geschäftsgeheimnisse) 
zugreifen können. Vertrauliche Informationen, die uns 
Kunden, Lieferanten und andere Geschäftspartner an-
vertrauen, schützen wir ebenso sorgfältig wie unsere 
eigenen Daten.

Es ist unerlässlich, dass interne, gesetzlich vorge-
schriebene oder vertraglich vereinbarte Geheimhal-
tungspflichten eingehalten werden. Nur so können 
die Interessen der Scheuch Gruppe, ihre gewerblichen 
Schutzrechte und ihr Ruf als vertrauenswürdiges und 
zuverlässiges Unternehmen gewahrt werden. Jede
unbefugte Weitergabe von vertraulichen Informatio-
nen kann der Scheuch Gruppe und ihren Geschäfts-
partnern erheblich schaden. 

» Unter vertraulichen Informationen 
verstehen wir nicht-öffentlich zugängliche 
technische Informationen sowie sämtliche 
Betriebs- und Geschäftsergebnisse.

Unsere Mitarbeiter und Geschäftspartner sind an-
gehalten, ihren direkten Vorgesetzten oder den zu-
ständigen Compliance-Officer unverzüglich über eine 
unbefugte Offenlegung vertraulicher Informationen
zu informieren.

Insbesondere dürfen die Mitarbeiter der Scheuch 
Gruppe Insiderinformationen über die Unternehmen 
der Scheuch Gruppe nicht an Dritte weitergeben 
oder diesen Wissensvorsprung dazu nutzen, um z.B. 
Finanztransaktionen zu tätigen oder Wertpapiere zu 
kaufen oder zu verkaufen, die zum Handel an einer 
Börse oder am organisierten Markt zugelassen sind. 
Auch eine diesbezügliche Empfehlung darf nicht ab-
gegeben werden.
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           Our greatest asset is formed by our values, respect and tolerance towards 	
              all people. Creating an environment based on our values – efficient busi-
ness activities, responsibility, transparency, fairness, tolerance and sustainability –   
is one of our fundamental.“ 

Extract from the Scheuch ownership strategy



CON
CLUSION

Fair play is indispensable for our company in order  
to be perceived as a reliable partner and to have 
long-term success. These guidelines will support us 
on this journey – as a guide for economic success, 
but also as a guide for successful cooperation in  
the workplace. 

SAFETY AT WORK
The health and safety of our staff members is a ma-
jor concern for us and an integral part of our business 
activities. We are constantly working to improve work 
processes and the safety of our production facilities. 
We want to ensure the highest possible safety stan-
dards during the manufacturing of our products.

We also want our business partners to demonstrate a 
similarly appropriate awareness and conduct. Appro-
priate measures must be taken in order to minimise 
the risk of accidents or damage to health during the 
work process.

COMMUNICATION, 
SOCIAL SECURITY AND 
RESPONSIBILITY
We operate an open and honest communication policy 
with shareholders, customers, staff members, busi-
ness partners, authorities and the public. A prerequi-
site for this is proper and truthful internal documen-
tation and reporting. Our relationship with our staff 
members and business partners is based on trust.

Competent staff members are our asset – they secure 
our future. We believe that it is essential to continue 
investing in this strength. Our internal knowledge ma-
nagement ranges from manuals and guidelines to our 
own training and continuous development program-
mes. With this advantage, we are able to secure the 
jobs at our sites and provide our staff members and 
their families with financial security.

 The business focus of the Scheuch  
Group is to develop technologies and  

procedures in order to protect people, society  
and the environment.

Extract from the Scheuch ownership strategy

SUSTAINABLE USE 
OF RESOURCES
Not only does Scheuch manufacture products for a 
better environment, but also promotes this environ-
mental protection in its own company. Our stated goal 
is to minimise the negative impact on soil, water and 
air as much as possible.
 
»  We care for our environment because  

the welfare of future generations is  
important to us.

 
The protection and long-term preservation of natu-
ral resources is of central importance to the Scheuch 
Group. We place a great deal of trust in our staff mem-
bers and assume that they have always considered 
the consequences on the society and environment 
when making business decisions. 

We are aware of our exemplary role and responsibi-
lity in society and are committed to the principles of 
sustainable and resource-efficient business.

We are doing our best to ensure that the Scheuch 
Group can continue to thrive economically in an ecolo-
gically balanced environment. Thanks to our commit-
ment, we will preserve a healthy working and living 
environment for future generations.
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SCHLUSS 
WORT

Fair Play ist unabdingbar, um als zuverlässiger 
Partner wahrgenommen zu werden und langfristig 
Erfolg zu haben. Diese Richtlinien begleiten uns auf 
unserem Weg. Als Richtlinie für wirtschaftlichen 
Erfolg, aber auch als Anleitung für ein gelungenes 
Miteinander im Arbeits- und Geschäftsalltag. 

SICHERES ARBEITEN
Die Gesundheit und Sicherheit unserer Mitarbeiter 
sind uns ein großes Anliegen und integraler Bestand-
teil unserer Geschäftsaktivitäten. Wir arbeiten lau-
fend daran, Arbeitsprozesse und die Sicherheit unse-
rer Produktionsanlagen weiter zu verbessern. Bei der 
Fertigung unserer Produkte wird auf größtmögliche 
Arbeitssicherheit geachtet.

Auch wünschen wir uns von unseren Geschäftspart-
nern ein entsprechendes Bewusstsein und Verhalten. 
Hierbei sind entsprechende Maßnahmen zu treffen, 
um die Gefahr von Unfällen oder Gesundheitsschäden 
im Arbeitsprozess zu minimieren.

KOMMUNIKATION,  
SOZIALE SICHERHEIT UND 
VERANTWORTUNG
Wir pflegen eine offene und ehrliche Kommunikati-
on mit Gesellschaftern, Kunden, Mitarbeitern, Ge-
schäftspartnern, Behörden und der Öffentlichkeit. 
Voraussetzung dafür ist eine ordnungs- und wahr-
heitsgemäße interne Dokumentation und Berichter-
stattung. Das Verhältnis zu unseren Mitarbeitern und 
Geschäftspartnern ist von Vertrauen geprägt.

Kompetente Mitarbeiter sind unser Kapital, sie sichern 
unsere Zukunft. Diese Stärke weiter auszubauen, ist 
ein Kernanliegen unseres Unternehmens. Unser fir-
meninternes Wissensmanagement reicht von Hand-
büchern über Richtlinien bis hin zu eigenen Aus- und 
Weiterbildungsprogrammen. Mit diesem Vorsprung  
sichern wir die Arbeitsplätze an unseren Standorten 
ab und geben unseren Mitarbeitern und deren Familien  
Existenzsicherheit.

Den Geschäftsfokus der Scheuch Gruppe 
sehen wir in der Entwicklung technischer 

und technologischer Verfahren zum Schutz der 
Gesellschaft, der Menschen und der Umwelt.“

Auszug aus der Scheuch-Eigentümerstrategie

NACHHALTIGER UMGANG 
MIT RESSOURCEN
Scheuch stellt nicht nur Produkte für eine bessere 
Umwelt her, sondern lebt diesen Umweltschutz auch 
im eigenen Unternehmen. Unser erklärtes Ziel ist es, 
die Beeinträchtigungen von Boden, Wasser und Luft 
möglichst gering zu halten.

»  Das Wohl zukünftiger Generationen ist
uns wichtig, deshalb achten wir auf
unsere Umwelt.

Der Schutz und langfristige Erhalt natürlicher Res-
sourcen ist für die Scheuch Gruppe von zentraler 
Bedeutung. Wir setzen großes Vertrauen in unsere 
Mitarbeiter und gehen davon aus, dass sie bei ihren 
geschäftlichen Entscheidungen stets auch die Folgen 
für Gesellschaft und Umwelt im Auge haben.

Wir sind uns unserer Vorbildfunktion und Verant-
wortung innerhalb der Gesellschaft bewusst und füh-
len uns den Grundsätzen nachhaltigen und ressour-
censchonenden Wirtschaftens verpflichtet.

Wir geben unser Bestes, damit die Scheuch Gruppe 
auch in Zukunft in einer ökologisch ausbalancierten 
Umwelt wirtschaftlich erfolgreich sein kann. Mit un-
serem Engagement erhalten wir auch künftigen Gene-
rationen eine gesunde Arbeits- und Lebenswelt. 
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SUSTAINABLE USE  
OF RESOURCES

Not only does Scheuch manufacture products for a bet-
ter environment, but also promotes this environ-men-
tal protection in its own company. Our stated goal is to 
minimise the negative impact on soil, water and air as 
much as possible.

»	We care for our environment because 
	 the welfare of future generations is 
	 important to us.

The protection and long-term preservation of natu-
ral resources is of central importance to the Scheuch 
Group. We place a great deal of trust in our staff mem-
bers and assume that they have always considered the 
consequences on the society and environment when 
making business decisions. 

We also expect our business partners to implement 
their business practices in an environmentally consci-
ous and sustainable manner. Business practices that 
pollute or harm the environment or the well-being of 
future generations, even though mitigation measu-
res can be implemented with reasonable financial re-
sources, are unacceptable to the Scheuch Group. 

The Scheuch Group also expects its business partners 
to comply with national environmental legislation and 
applicable environmental agreements. The latter inclu-
de, in particular, the Minimata Convention on Mercury, 
the Stockholm Convention on Pesistent Organic Pollu-
tants, and the Balser Convention on Hazardous Waste.

In addition, the Scheuch Group is clearly committed to 
combating and mitigating climate change and expects 
its business partners to strategically plan or implement 
measures in this regard.

SAFETY AT WORK
The health and safety of our staff members is a ma-
jor concern for us and an integral part of our business 
activities. We are constantly working to improve work 
processes and the safety of our production facilities. 
We want to ensure the highest possible safety stan-
dards during the manufacturing of our products.

We also expect our business partners to be aware of 
this and behave accordingly. Appropriate measures 
must be taken in order to minimise the risk of accidents 
or damage to health during the work process.

This includes at least complying with all national re-
gulations relating to working conditions and employee 
health and safety in the countries in which the business 
partners operate. Under no circumstances, however, 
does Scheuch tolerate working conditions at business 
partners that contradict UN human rights.

COMMUNICATION, 
SOCIAL SECURITY AND 
RESPONSIBILITY
We operate an open and honest communication policy 
with shareholders, customers, staff members, busi-
ness partners, authorities and the public. A prerequi-
site for this is proper and truthful internal documen-
tation and reporting. Our relationship with our staff 
members and business partners is based on trust.

Competent staff members are our asset – they secure 
our future. We believe that it is essential to continue 
investing in this strength. Our internal knowledge ma-
nagement ranges from manuals and guidelines to our 
own training and continuous development program-
mes. With this advantage, we are able to secure the 
jobs at our sites and provide our staff members and 
their families with financial security.

Our employees are required to point out violations of 
the Scheuch Fair Play Principles to business partners. 
If influencing the business partner in this way has no 
effect, our employees must escalate these violations 
internally, e.g., via the whistleblowing system.

           The business focus of the Scheuch Group
              is to develop technologies and procedures 
in order to protect people, society 
and the environment.“

Extract from the Scheuch ownership strategy



CON
CLUSION

Fair play is indispensable for our company in order  
to be perceived as a reliable partner and to have 
long-term success. These guidelines will support us 
on this journey – as a guide for economic success, 
but also as a guide for successful cooperation in  
the workplace. 

SAFETY AT WORK
The health and safety of our staff members is a ma-
jor concern for us and an integral part of our business 
activities. We are constantly working to improve work 
processes and the safety of our production facilities. 
We want to ensure the highest possible safety stan-
dards during the manufacturing of our products.

We also want our business partners to demonstrate a 
similarly appropriate awareness and conduct. Appro-
priate measures must be taken in order to minimise 
the risk of accidents or damage to health during the 
work process.

COMMUNICATION, 
SOCIAL SECURITY AND 
RESPONSIBILITY
We operate an open and honest communication policy 
with shareholders, customers, staff members, busi-
ness partners, authorities and the public. A prerequi-
site for this is proper and truthful internal documen-
tation and reporting. Our relationship with our staff 
members and business partners is based on trust.

Competent staff members are our asset – they secure 
our future. We believe that it is essential to continue 
investing in this strength. Our internal knowledge ma-
nagement ranges from manuals and guidelines to our 
own training and continuous development program-
mes. With this advantage, we are able to secure the 
jobs at our sites and provide our staff members and 
their families with financial security.

 The business focus of the Scheuch  
Group is to develop technologies and  

procedures in order to protect people, society  
and the environment.
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SUSTAINABLE USE 
OF RESOURCES
Not only does Scheuch manufacture products for a 
better environment, but also promotes this environ-
mental protection in its own company. Our stated goal 
is to minimise the negative impact on soil, water and 
air as much as possible.
 
»  We care for our environment because  

the welfare of future generations is  
important to us.

 
The protection and long-term preservation of natu-
ral resources is of central importance to the Scheuch 
Group. We place a great deal of trust in our staff mem-
bers and assume that they have always considered 
the consequences on the society and environment 
when making business decisions. 

We are aware of our exemplary role and responsibi-
lity in society and are committed to the principles of 
sustainable and resource-efficient business.

We are doing our best to ensure that the Scheuch 
Group can continue to thrive economically in an ecolo-
gically balanced environment. Thanks to our commit-
ment, we will preserve a healthy working and living 
environment for future generations.
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